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eTable. Questions to Explore Domains of Posttraumatic Growth at the Individual and Organizational Levels 

 Domains of posttraumatic growth 
Development of 
deeper relationships 

Openness to new 
possibilities 

Greater sense of 
strength 

Stronger sense of 
spirituality 

Greater 
appreciation 

Individual Who has experience 
surviving such a 
trauma? 
Are there people 
whom I trust to share 
this experience and 
gain perspective in 
reframing the 
experience? 

While I cannot change 
what has happened, what 
can I learn from this 
experience? 
How can this experience 
better prepare me for 
future stress and trauma? 
How can I transform 
tragedy into triumph? 

Because I survived 
this experience, am I 
stronger than I 
thought? 
Are there role models 
who have grown 
stronger under 
conditions of extreme 
adversity and 
suffering? 

Is this experience 
bigger than myself? 
What brings meaning 
to my life? What are 
my true values?  
Are my choices 
aligned with my 
values? 

Will this be a 
wake-up call 
for me and 
push me to 
reorder 
priorities in 
my life? 

Organization What can we learn 
from other 
organizations that 
have survived similar 
traumas? 
Does our community 
feel they can trust and 
rely on us during 
crisis? Do we engage 
our community in 
open, honest 2-way 
communication? 

Where have inertia and 
tradition prevented us 
from considering new 
ways of delivering care to 
better serve our patients?  
Can this disruption propel 
our innovation and 
improvement? 

What strength did our 
organization display 
in surviving this 
trauma? 
How can we leverage 
this quality to bring 
about necessary 
change in other areas? 

What are our true 
mission, vision, and 
values? 
Are we authentically 
serving our 
community and 
patients? 

Are we taking 
care of the 
well-being of 
the people of 
our 
organization 
to the extent 
we should? 

 


